Our Name & Promise

Talent the people, skills, and potential we're trusted
to represent. Cove a steady, welcoming space
where opportunities and people can meet
thoughtfully.

TalenCove stands for a way of working where both
organisations and professionals feel heard,
informed, and respected not rushed or pressured.

"Where Talent Finds Safe Harbor”

means TalenCove is a trusted, safe place for
people and organisations to make hiring
and career decisions with care, clarity, and
stability not chaos,pressure, or confusion.

Follow us on LinkedIn

TalenCove Consultants LLP
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Contact Us

TalenCove — HR Consulting Recruitment

@ hr@talencove.com

www.talencove.com
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We support
India, GCC, USA & UK hiring requirements.

For Job seekers

Scan the QR or visit our website to share your
profile and what you're open to exploring.

For Employers
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Helping organisations and professionals
make calmer, better-informed
hiring and career decisions.



About us

About TalenCove

TalenCove is a boutique recruitment and HR
consulting partner helping organisations and
professionals make calmer, better-informed hiring and
career decisions across India, the GCC, and the USA
(and now supporting the UK as well).

We focus on mid—senior and leadership roles, where
the right match truly matters. Our work combines
clarity about the role, respect for the individual, and a
process that stays structured, transparent, and human
from first conversation to post-joining check-ins.

Why Teams & Individuals Choose TalenCove

Teams and individuals choose TalenCove because they
want hiring and career moves to be thoughtful rather
than rushed.

Employers know we take the time to understand their
context, culture, and expectations before suggesting
people, while professionals appreciate that we see
them as more than a resume and share clear, honest
context about opportunities.

We focus on reducing noise, keeping communication
gy grounded, and creating a process where both sides
“feel heard, respected, and free to make decisions at

3 a pace that feels right for them.

Who We Work With

+ Organisations hiring mid—senior and leadership
talent

* Founders, CXOs and HR leaders building or
strengthening teams S— 2

* Professionals at mid—senior and leadership levels
exploring thoughtful career moves

* India, GCC, USA &amp; UK — with a focus on
people-centric, growth-minded organisations

Recruitment and HR support focused on roles that

Vision, Mission & Goals
Vision
To be a trusted space where organisations and
professionals make calm, well-informed hiring and

career decisions built on clarity, respect, and
long-term working relationships.

For Employers

Our Services

shape teams, culture, and growth.

+ Leadership & Senior Hiring Micsior

Our mission is to connect the right opportunities with
the right people by listening carefully, understanding
context on both sides, and running a recruitment
process that feels structured, transparent, and
human. We aim to support employers in building
stable, values-aligned teams and support
professionals in finding roles that match both their
capabilities and their life stage.

Our Goals

» Mid-Senior and Specialist Hiring
+ Project-Based Hiring Support
+ Talent Advisory for Employers

+ Support for Job Seekers

Our Process in 4 Simple Steps

1. Listen & Understand

2. Shape the Brief

3. Search, Evaluate &amp; Shortlist
genuine interest on both sides.

4, Conversations, Decision & Transition

« Serve both sides fairly

« Bring clarity to every conversation

+ Build steady, long-term partnerships
« Protect the quality of each match

« Continuously learn from the market

For Employers — At a Glance

* Thoughtfully curated shortlists, not volume
» Honest input on market realities and
expectations

* Respectful, consistent communication with
you and your candidates

 Support through offer stage and initial
transition

'y to hold that balance

egrity in Every Interaction

For Job Seekers — At a Glance » Respect for People and Context

* Roles that respect your skills, story, and « Thoughtful, Not Rushed Decisions
life stage + Partnership Over Transactions
« Clear context about the role, team, and « Learning and Listening, Always
e Our Guiding Pillars
* Space to say “no" without pressure i

« Precision.

» Guidance where possible on profile,

« Accountabilit
positioning, and interviews 4

« Partnership



